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Minority Serving Institution
Partnership Development Competition

Received 25 proposals
Reviews/Panel completed
Will announce results by end of March
Anticipate up to 5 Awards

ax. $150,000/proposal




Ralph Steckler/Space Grant

Space Colonization Solicitation
Project Management assigned to Johnson SpacerCe

Proposals due February 19

Proposals review process initiated
Anticipate announcing results by end of April
Anticipate up to 20 awards

ax. $70,000/proposal




Networks: NASA IYA Student Ambassadors

« Grant given to Space Grants Foundation
-54 Student Ambassadors selected competitively from 50
different states
-MA, NY, 8D, WY funding one additional student each
-DE, Rl selections not yet made

« 2 of these selected to represent USA students at the IYA
Opening Ceremony, Paris, January 14-15, 2009

- Rebecca Holmes, UNC Chapel Hill, NC
-Norberto Gonzalez, University of Puerto Rico, Arecibo, PR




g2\ NASA Student Ambassadors
~rogram

A virtual student community designed to fosteragee
Interaction and mentoring relationships among anting
Interns of NASA higher education projects

NASA Student Ambassadors will have the chance to
participate in NASA events, and be apprised of eympent

opportunities and educational experiences

The net result of these interactions and oppaiaswill be
Increased skill development and greater likelihobd

successfully completing their STEM degree and emehe
NASA workforce

A major outreach effort of the community is to anbe
unication with the 18- to 30-year-old STEM p@tiain
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g2\ NASA Student Ambassadors
Program

The NASA Student Ambassadors will work alongside3@
scientists and engineers and will perform the foilm duties
at NASA events and other NASA-related activities:

— Serve on student panel and at exhibit areas during
major NAA events, such as 50th Anniversary and
Hubble Telescope events

— Meet the Administrator: Spring 2009
— Polling and blogging forums

— Peer networking and mentoring

— Recruitment and Career Fair events

eminate NASA internship, research, and educatm
opportunities
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20" Year Program Evaluation
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Required every 5 years by the Space Grant
Implementing Rules and Regulations
(Federal Register Vol. 54, No. 88, Part 1259.400(b)
Desired Results and Outcomes
Agency-level

Demonstrate to NASA’s constituents and stakeholthersmpact
and overall merit of the Space Grant consortiumacoh state as
well as the overall benefit to the Agency in tewh©ffice of
Education Outcomes I, II, and IlI.

Programmatic level

Be able to make informed decisions about futumecations of
Space Grant resources

Comply with OEd Strategic Coordination Frameworkifdernal
- “evaluation of proarams, grgjccts, nroducts, artd/gies”

Anchored by the Space Grant
Goal and Objectives
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SRM” Goal and ODbjective

Goal: Contribute to the nation's science entergyse
fundingeducation, research, and public sernpogects
through a national network of university-based ®pacant
consortia.

Objectives (from the legislation):

1. Establish and maintain a national network of arsities.

2. Encourage cooperative programs among universaesspace
Industry, and Federal, state, and local governments

3. Encourage interdisciplinary education, reseaanol, public service
programs related to aerospace.

4. Recruit and train U.S. citizens, especially womerderrepresented
minorities, and persons with disabllities.

5. Promote a strong science, mathematics, and texjyeducation
from elementary through secondary levels.




20th Year Program Evaluation
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National Summary

| | | | 2.67
Budget Call with Longitudinal Tracking*z'29 5’603
| 1.33
Annual CMIS Reporting .
3178
National Meeting Participation i 31_94
3.88
2.44
Service to the Networ s 3.20
.98
_ | 1225.97
Office Space i 3.03
.90
1 2.89
PPR Compliance : 93'43
3.10
| 3.33
PPR Consortium Concurrenc S.14 3.54
3.45
51030.20
Scale 15th Year Improvement Plan and Rep '33?_1240
4 = Excellent If Applicable . | I .
3-2 = Good 0.00 1.00 2.00 3.00 4.00
1-0 = Poor
L1 Capability Enhancement MeamProgram Grant Mea® Designhated Mea® National Mean




NPR Weaknesses

— TIMELINESS

— TIMELINESS
— QUALITY



National Summary

} 1.00
Website Review
1.23
1.12
1.11
1.43
After Hours Phone Chec
1.43
1.37
Scale 0.00 1.00 2.00
2 = Excellent
1 = Good . _ _
0 = Poor LI Capability Enhancement Med@Program Grant MeaM Desighated Mea® National Mean




NPR Weaknesses












2008 Affiliate Survey Results

Knoviedge.
R ————————————————
Partipation e

Progiam Emphasis. |,
Progiam Impact e,

Capalbility 7 Program 7 Designated
Scale
4 = Sl A Enhancement Grant
L 3 =Agree
2 = Disagree
1 = Strongly Disagree




Special Attributes:

State/Local ;
Government 3% 7% HBCU
5% HSI
i 3% Tribal College
Museum/Science Other 5% o OMU g

Center 5%

Industry 7%

Nonprofit
Organization 8%

Community/
Junior College
11%

University/College
62%




More than 10 Less than 1 year
years 7%

27%
1-4 years

32%

5-10 years
34%

Respondent Tenure with Space Grant Consortium







Management & Operations
Outcome I(Primary Investment)
Fellowships/Scholarships
Research Infrastructure
Higher Education
Outcome Il (Secondary Investment)
Pre-college
Outcome Il (Tertiary Investment)
General Public
External Relations







Results Graph

"l | | | I { hg7

National Network 5.09

4.97

Cooperative Programs

Interdisciplinary Programs

Recruitand Train 4.95

Promote STEM 1 85

Goal Statement

Scale t t ' - g

7-6 = Excellent 0.00 1.00 2.00 3.00 4.00 5.00 6.00 7.00
3-5 = Good

2-0 = Poor

L Capability Enhancement @ Program Grant  ®EDesignated ®National




Results Graph
| | | |
Diversity Composite
2.58)"°
1 4.34
Management: Diversity 4.62
4.47
4.69
F&S: Diversity 22
5.0
Emphasis Diversity: Description
Emphasis Diversity: Target
Emphasis Diversity: Impact/Results 4.58
I ———
Emphasis MSI: Description 200 4.62
| 3.63
Emphasis MSI: Success 0 4.66
Scale - - : : - :
7-6 = Excellent 0.00 1.00 2.00 3.00 4.00 5.00 6.00 7.00
3-5 = Good
2'0|: Poor i Capability Enhancement ~ @Program Grant  ®Designated @ National




Frequent PPR Weaknesses



Results



Results



Consequences

some elements



Conseﬂuences

several programmatic elements
systemic in nature



Results Package






- FY 2008 FY 2009 -
Progress Report Call 12/18/2007 1/8/2009
Initial Budget Figure No Yes
Progress Report Formpt Full Condensed
NASA Appropriations 12/19/2007
Congressional Approval gf Final budget

NASA Operating Plan continge

ontingent upon Contingent upon NASA
leCongressional approva Appropriations
of NASA Operating Plan

Agency determination
Space Grant budget avail

Final Space Grant v 3/12/2009 Contingent upon Agency
Budget Call determination of Space Grant budget
1st Incremental Fundinpg 4/21/2008 [March 2009 — funds made available

from Continuing Resolution
allowance]
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