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Outcomes
Objectives

Measures

- Education Projects




Outcome |: Contribute to the development of the
STEM workforce in disciplines needed to achieve
NASA's strategic goals, through a portfolio of
Investments

Objectives
* Faculty and Research Support
e Student Support
e Student Involvement, Higher Education
e Course Development
eted Institution Research and Academic

astructure
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« PART Measures — Higher Education

Percentage of student participants employed by NASAaerospace
contractors, universities, & other educational insitutions. (Outcome)

Percentage of undergraduate students who move on &lvanced
education in NASA-related disciplines. (Outcome)

Number of underrepresented and underserved studengsarticipating in
NASA education programs. (Output)

Number of new or revised courses targeted at STEMkaIs needed by
NASA that are developed with NASA support. (Output)

Number of institutions served in designated EPSCoRtates. (Output)

tage of higher education program participant$io have participated
>A elementary or secondary programs. (Output)
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Next Step 2007
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9% :
Pursuing Advanced STEM

Employed
42%

NASA
JPL
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Employed
STEM
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Position
14%

Employed
STEM Seeking STEM Employment

Aerospace 9%
Contractor
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NASA Hiring Avenues F ( 1
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* Hiring authorities to bring entry-level and
“freshouts” into the NASA civil service*
workforce.

— Student Career Experience Program (co-op
— Federal Career Intern Program (FCIP)

— Term Appointment

— Permanent

)es not include JPL




National Aeronautics and Space Administration

NASA'’s greatest strength IS its workforce —

£ 0

a team that r??representatrve of America’s diversity.
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NASA EPSCOR



Announcements



tudent-Led Flight Projects Survey 200/




Student-Led Flight Projects Survey 2007

Suborbital Payloads

(Sounding Rockets),
%

Low Earth Orbit <

10Kg, 5%

Low Earth Orbit >
10Kg, 4%

Suborbital Payloads
(Ballooning), 30%

Suborital Vehicles

(Rocketry), 10%

Orbital Launch

Vehicles, 1%

' _ ISSISTSICEV
Suborital Vehicles Aeronautics Experiments, 2%
(Ballooning), 16% ; 0

(Aircraft), 12% Beyond Low Earth

Orbit (GEO, Moon,
Mars, Beyond), 4%

Ground Station, 8%







“Next Generation CMIS”

PART

Office of Education
Strategic Goals

Project-Specific




Next Generation CMIS



